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I. PURPOSE

To provide guidance and direction in the functioning of the department’s Reserve Officer program. 

II. POLICY

A. The Helena Police Department Reserve Unit is established as a voluntary organization to fulfill law enforcement functions as a representative of the Helena Police Department.  In accordance with state law, reserve officers are only vested with this authority when assigned to do so and authorized by the Chief of Police (7-32-201(6); 7-32-216 MCA).

B. Membership in the Reserve Unit is voluntary, and is solely at the discretion of the Chief of Police.  Membership in the Reserve Unit may be revoked at any time so long as it is not based upon the race, sex, religion or national origin of the volunteer.

III. DEFINITIONS

A. General Law Enforcement Duties means patrol operations performed for detection, prevention, and suppression of crime and the enforcement of criminal and traffic codes of this state and its local governments.

B. Reserve Officer means a sworn, part-time, volunteer member of a law enforcement agency who is a peace officer as defined in 46-1-102 MCA and Attorney General Opinion Volume 42 Opinion No. 68 (February 19, 1988) and has arrest authority as described in 46-6-210 MCA only when authorized to perform these functions as a representative of the law enforcement agency.

IV. UTILIZATION

A. Members of the Reserve Unit may be utilized on a day-to-day basis for the delivery of sworn police services, in emergency situations, or other instances as assigned or directed by the Chief of Police.

B. When authorized to do so, Reserve 

Officers may perform “general law enforcement duties” as defined in 7-32-201(2) MCA.  Reserve Officers may be teamed with full-time sworn Department 

officers or may be assigned to work solo for the purposes of:

1. Patrol operations for the detection, prevention and suppression of crime

2. The enforcement of Montana criminal and traffic codes, and the laws pertaining to the Ordinances of the City of Helena

3. Community relations projects and other public relations activities.

C. Ride along time with uniformed sworn officers is scheduled at the discretion of the Chief of Police, the Operations Patrol Lieutenant and the Shift Commander of the shift in question.  A Reserve Officer’s duty in this capacity is to provide assistance to the sworn officers on duty.  Reserve Officers are not authorized to take other enforcement actions or initiate other contacts outside this duty.

V. RULES & REGULATIONS

A. Minimum requirements for appointment as a Reserve Officer (7-32-213 MCA)

1. Must have resided in the state continuously for at least 1 year prior to appointment.
2. Must be a citizen of the United States.

3. Must be at least 18 years of age

4. Must be fingerprinted and a background search made of state, local and national fingerprint files for any criminal record

5. Have not been convicted of a crime for which he/she could have been imprisoned in a federal penitentiary or state prison.

6. Must be of good moral character as determined by a thorough background investigation.

7. Must be a graduate of an accredited high school or the equivalent.

8. Must be examined by a licensed physician within 30 days immediately preceding the date of appointment and pronounced in good physical condition.

9. Must possess a valid Montana driver’s license.

B. Reserve Officers must have completed a course of instruction meeting the requirements of 7-32-214 MCA no later than 2 years after appointment as a Reserve Officer.  This requirement may be met by completing a Law Enforcement Officer Basic course at the Montana Law Enforcement Academy as a sworn officer, an accredited Reserve Officer course at a College or completion of a course presented by the Department.

C. Reserve Officers may not serve in any capacity unless supervised by a full-time officer whose span of control would be considered to be within reasonable limits, and are subordinate to full-time law enforcement officers (7-32-216 MCA). 

D. Upon being activated by and assigned duty by the Chief of Police, a Reserve Officer is vested with the same powers, rights, privileges, obligations and duties as any other Peace Officer of the State of Montana while assigned duty within the City of Helena (7-32-218 MCA).

E. The Helena Police Department has developed a Reserve Officer Supplement to the Department Standard Operating Procedures Manual, which outlines the duties and responsibilities of Reserve Police Officers.  Reserve Officers are provided this supplement, along with all policies and procedures of the Department upon appointment.  Reserve Officers shall be subject to the same rules, regulations, policy and procedures as any member of the Helena Police Department while activated.

F. Reserve Officers are authorized to carry only the issued department service pistol and other equipment issued and approved by the department, as detailed in SOP Volume 2, Chapter 7 – Uniform & Dress Code.

G. All rules and standards of conduct which apply to Helena Police Department members shall also apply to Reserve Officers.

H. Disciplinary action against a Reserve Officer may be initiated as provided by SOP, as with any other department member.  Reserve Officers serve at the pleasure of the Chief of Police and may be terminated at any time by the Chief of Police by written notification without cause (7-32-221 MCA)

I. Off-duty Restrictions

1. Firearms and Weapons

a. Reserve Officers are authorized to carry the Helena Police Department service pistol only while officially activated.

b. All Montana laws and local ordinances regarding firearms, weapons and concealed weapons are applicable to Reserve Officers while not officially activated.  

2. Reserve Officers shall not equip their personal vehicles with emergency equipment, such as emergency lighting, sirens, or markings.

3. Use of Department radios, cellular phones and other communications equipment is restricted to times when a Reserve Officer is officially activated, or in emergency situations.

4. Reserve Officers shall not make arrests or issue citations as a representative of the Helena Police Department when not officially activated.

J. Training and Service Requirements

1. Reserve officers, as peace officers under MCA definitions, are bound by the same continuing education requirements of Montana ARM 23.13.201(2)(j) as full-time officers.  The ARM mandates peace officers must complete, within every two years, at least 20 hours of training and specifies several mandatory training topics.

2. Reserve Officers are required to complete AT LEAST one of the following each calendar month:

a. Work at least 1 designated extra work assignment; or

b. Complete at least 4 hours of ride along time with a full-time sworn officer; or

c. Take part in an authorized department-sponsored public safety event; or

d. Participate in one Department training event, to include either mandatory or optional events.

3. Reserve Officers are required to participate in and successfully complete certain required internal training events, such as firearms training and qualifications.  Reserve Officers will be notified of upcoming required training events.

4. If a Reserve Officer is unable to meet the monthly service requirements for a particular month, he/she may be excused for good cause by the Reserve Coordinator, but for no more than two months in any budget year.  Failure to meet training and service requirements may be cause for dismissal as a Reserve Officer.

VI. COMPENSATION

A. Salary

1. When completing assignments for which the Chief of Police authorizes pay, Reserve Officers will normally volunteer with no monetary compensation.  Some assignments may include a stipend/nominal compensation with the Chief’s authorization.
2. Reserve Officers may participate in Extra Work Details if authorized to do so.  A stipend/nominal compensation shall be at the rate of pay as determined for the detail.
3. All other rules for Extra Work Details apply, as described in SOP Volume 5, Chapter 3, Section E – Extra Work Details.

B. Worker’s Compensation

1. The City of Helena shall provide full worker’s compensation coverage for Reserve Officers while providing actual Police Department service (7-32-203 MCA)

C. Uniforms and equipment

1. All uniforms and other required equipment shall be provided by the City of Helena and remain the property of the City.

2. All rules governing use, wear and presentation of uniforms and other equipment as detailed in SOP Volume 2, Chapter 7 – Uniform & Dress Code apply to Reserve Officers.
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